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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RADHAKRI SHNA | NSTI TUTE OF TECHNOLOGY
AND ENG NEERI NG

Name of the head of the Institution Prof. (Dr.) Jui Pattnayak
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06742587585

Mobile no. 9437123692

Registered Email

riteodi sha@nail.com

Alternate Email

principal @iteindia.edu.in

Address PLOT NO-1, | DCO | NDUSTRI AL ESTATE,
BARUNEI , KHURDA

City/Town BHUBANESWAR

State/UT Oissa

Pincode 752057




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Chandrabhanu Mall a

Phone no/Alternate Phone no.

+918328977133

Mobile no.

9861850458

Registered Email

igac.rite@nuail.com

Alternate Email

director@iteindia. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://riteindia.in/w-content/uploa
ds/ 2020/ 02/ AQAR- RI TE- 2018- 19- . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://riteindia.in/agar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B+ 2.53 2017 31- Cct-2017 29-Cct - 2022

6. Date of Establishment of IQAC

15- Feb- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Enhancing Soft Skills and
Personal ity

27-Jan- 2020 43



http://riteindia.in/wp-content/uploads/2020/02/AQAR-RITE-2018-19-.pdf
http://riteindia.in/wp-content/uploads/2020/02/AQAR-RITE-2018-19-.pdf
http://riteindia.in/aqar/

The Joy of Conputing 27-Jan- 2020 39

usi ng Pyt hon 1

I ntroduction to | OT 19- Dec- 2019 28
1

NPTEL course on Contr ol 30- Nov- 2019 11

System 1

Wor kshop on Autonotive 29-Jan- 2020 75

Conponent s and Engi ne 1

Overhauling in

associ ation with YAVAHA

Start-up Boot Canp 29- Aug- 2019 93
2

Yl Yuva Students 07- Nov- 2019 87

Orientation 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Academ c Cal endar for the session was nore holistic in approach and its

successf ul

Institutional Soci al

i mpl ementation was nonitored by | QAC. -
by |1 QAC under Corporate Qutreach Prograns initiated to bridge the skill

Many activities were organized
gap. -

Responsibility activities were given due inportance. e
Acadeni ¢ aut ononmy was ensured through systematic checkpoints. e

More Faculty



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11087_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11087_Minutes.pdf

Devel opnent Prograns, workshops,

and sem nars were organi zed for ensuring quality

i n higher education and creating awareness to bridge the gap between traditional

pedagogy and twentyfirstcentury | earner.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Acadeni ¢ Cal endar
desi gned)

(Holistically

The Academ c Cal endar for the session
201920 was nore el aborate and was
successful |l y execut ed.

Cl ose nmonitoring of academic activities
were ensured through systematic check
poi nts

Al'l courses follow a | esson plan and
all teachers prepare course-file for
their respective subjects each
senester.

Facul ty Devel opnent

Pr ogr ans/ Wr kshops/ Seni nar s/ Tr ai ni ng
sessi ons were organi zed to ensure the
continuous | earning for teachers.

Facul ty Devel opnent

Pr ogr anms/ Wor kshops/ Seni nar s/ Tr ai ni ng
sessions were organi zed at regul ar
intervals during the session for the
benefit of the faculty nenbers.

Institutional Social Responsibility
activities were given due inportance

Many activities were organized during
the session.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Body of JRG Educati onal Trust 25-Jan- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 30-Cct - 2017
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Radhakri shna I nstitute of Technol ogy and Engineering is conmitted to provide

the distinctive |learning environment and skills, for understanding of self and

others, to learn to solve personal and social problenms and continually
performance of the ‘Quality Managenent Systens’. The

i mproving the overal
vision and mission of the Institute is stated below. VISION “W aspire to be a
t he

centre of higher education that can provide the best |earning experience,
and the nost creative | earning environnent

nost productive |earning community,
i n Engi neering Education and to be recogni zed as one the best Engineering
Colleges in India”. MSSION “The primary m ssion of the Institute is to educate
students, discover and di ssem nate know edge through research. The Institute is
commtted to achieve excellence in these activities and the success and
| eadership of its programmers are eval uated using the highest standards of
The vision and m ssion of Radhakrishna

quality, innovation and visibility”.
Institute of Technol ogy and Engi neering are corroborated with the objectives of

the society and reflects the coonmitnent of the Institute towards holistic
devel opnment of the students and inculcating national and human val ues in them
t hrough academ c, co-curricular and socially neaningful activities. M ssion of
RI TE focuses on student enpowernment and devel opi hg functioni ng and perforn ng
in the global scenario. Managi ng business in the globalized scenario is the
need of the hour and thus courses are fornulated by Biju Patnai k University of
Technol ogy to equip students to face this challenge. Also, the Institution
focuses on devel opi ng new paradi gns and incul cati ng national values for
holistic devel opnent of the students. The teaching, |earning and eval uation
schedules are strictly as per the Acadeni c cal endar notified by the Biju
Pat nai k University of Technol ogy. The institute has well qualified, dedicated
RI TE provi des anpl e opportunities for

and experienced faculty. The pedagogy at
students to develop into trained and conmpetent professionals by keeping abreast
as

changi ng technol ogies. The Institute ains to achieve and excel
prem ere technical institution of the country. The traditional classroom

teaching is supplenented by regular tests, tutorials, group discussions,
projects, semnars and industrial exposure by way of

extensive | ab work,
i ndustry visits and sumer training. Wile teaching students and keepi ng pace
is also nade to

of the ever

a sincere effort

with the evolving definitions and concepts,
cover the | atest devel opnents in each subject area. The classroom environnment

and makes | earning proactive and the students | earn a sense of
It helps in building a

i s congeni al
teamspirit, responsibility and professional integrity.
heal t hy student-faculty bond, which devel ops students to their fullest
pot enti al in the teachers. The institute and Faculty
menbers adopt nunerous policies for bridging the know edge gap of the enrolled
‘weak’ students to enable themto cope with the programe of their choices as

as pronote, reward and facilitate ‘advanced |earners. This includes
teaching. The entire approach is student

and harnesses the best

wel |
mentorship, tutorials and renedi al
centric. For well -planned curriculumdelivery, lesson plan file is prepared by
every Faculty menber before commrencenent of Senester.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Programme Specialization

Dates of Introduction

Programme/Course




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech Mechani cal Engi neering 01/ 07/ 2019
BTech El ectrical Engineering 01/ 07/ 2019
BTech Conput er Sci ence and 01/ 07/ 2019

Engi neeri ng
BTech Civil Engineering 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

El ectrical Machi ne-|

Enhancing Soft Skills 27/ 01/ 2020 43
and Personality
The Joy of Conputing 27/ 01/ 2020 39
usi ng Pyt hon
I ntroduction to I OT 19/ 12/ 2019 28
Wor kshop on Virtual 28/ 11/ 2019 85
Laborat ory
Wor kshop on Autonoti ve 29/ 01/ 2020 75
Conponents and Engi ne
Overhauling in
associ ation wi th YAMAHA
I nt egrat ed waste 21/ 09/ 2020 12
managenent for a smart
city
NPTEL course on Control 30/ 11/ 2019 11
System
NPTEL course on 29/ 01/ 2020 13

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Engi neeri ng

BTech Cvil Engineering 28
BTech Mechani cal Engi neering 17
BTech El ectrical Engineering 13
BTech Conput er Sci ence and 29




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various levels viz. Students, Parents, Teachers
and Alumi . Then the feedback is anal yzed at upper managenent and the action
taken once the feedback is received. Feedback of stakehol ders is sought

regul arly about infrastructure and | earning resources for ensuring their
satisfaction. Accordingly, continuous review of infrastructure and | earning
resources is carried out by respective conmttees and the recomendati ons are
integrated for upgradi ng, maintaining and utilizing physical, academ c and
support facilities. Feedback is also taken fromfaculties, stakehol ders and
experts regarding industry trends and feedback to identify new demands of
industry. Structured feedback is taken from students, alumi, enployers and
experts from academ a, industry and research through course/programe revi ew
feedback. A team of faculties takes feedback of internal and external subject
experts including feedback of all course faculties of canpuses to define/review
the course objectives, contents, |earning outcones and assessnent tools and put
up the reconmendati ons. Feedback is taken from em nent experts to integrate
their feedback while defining curriculum progranme. Feedback from students is
al so taken through class representative neetings, and corrective measures are
taken accordingly to inprove the teaching-Iearning processes. Students
Feedback: The feedback is collected at various |levels during the acadenic
session. The academ c feedback taken every week fromthe class representatives.
CGeneral Feedback: feedback is taken on weekly basis regarding the genera
facilities including ness, canteen, general hygiene and cl eanliness. The
actions to problens of urgent /Imrediate nature are addressed by the authority
i medi ately. The ot her problenms which require nanagenent decisions are put up
before the Chairnman and al so addressed accordingly. The conments are

accumul ated at various levels in the course of the academ c session the
feedback taken every week fromthe student representatives of individual class.
General feedback: Feedback is taken on weekly/fortnightly basis regarding the
overall facilities such as conputer |ab, ness, canteen, well known hygi ene and
cleanliness. The actions to issues of urgent /on the spot nature are addressed
by using the authority straight away. The alternative issues which require
management approval are addressed to the Honorabl e Chairman. Faculty Feedback:
The academ ¢ behavi or feedback fromthe students are anal yzed and the essenti al
corrective nmeasures recomrended to faculty nenbers. The remarks is |Iikew se
shared with department for any corrective Measures Syll abus Coverage: One
hundred syl | abus coverage feedback is |ikew se gathered fromthe Individua

Subj ect Teacher. Parents Feedback: The parents’ neet perforned by the
institution every year aside fromdifferent problens pernmits nother and father
to give tips concerning the curriculumof their wards that is duly cited with
the aid of the applicable individuals within the college. Al umi feedback: The
alumi of the coll ege whove noved on to industry or for higher studies
additionally give a feedback on how their years in the institution have hel ped




them performof their places of work/study. The alumi additionally supply
constructive tips on helping the students gain extra recognition and inproving
t hensel ves.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BTech G vil 60 74 74
Engi neeri ng

BTech Conput er 60 67 67
Sci ence and
Engi neeri ng

BTech El ectri cal 60 54 54
Engi neeri ng

BTech El ectroni cs 30 2 2

and
Conmruni cat i on

Engi neeri ng

BTech Mechani cal 90 72 72
Engi neeri ng

No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 269 Ni I 35 Nill Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 23 5 1 35

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

«Students are counseled by mentors to give them a strong mental and psychological support. «During the
counseling they put forth their problems freely, which the mentors deal and support them to come out of their
grievances. *Academics improvements are the prime concern. sBehavioural, social, economic as well as
personal problems are taken up by mentors in a very positive way. The mentors extends various support to
students, such as:- «Grievance Redressal Cell has been set up for listening and execution of complaints of




students. *Placement cell has been set up to provide placement services related information to the students.
«Co-curricular and cultural events are organized. *Periodical Seminars and workshops are conducted for the
students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

562 35 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

36

35

1

3

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech G vil 8TH 09/ 08/ 2020 13/ 08/ 2020
Engi neeri ng
BTech Conput er 8TH 09/ 08/ 2020 13/ 08/ 2020
Sci ence and
Engi neeri ng
BTech El ectri cal 8TH 09/ 08/ 2020 13/ 08/ 2020
Engi neering
BTech El ectronics 8TH 09/ 08/ 2020 13/ 08/ 2020
and
Conmruni cat i on
Engi neeri ng
BTech Mechani cal 8TH 09/ 08/ 2020 13/ 08/ 2020
Engi neeri ng

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous Assessment having wei ght age of 30 in internal nmarks, dependi ng upon
course objectives, |learning outcones and pedagogy. Various conponents for
continuous assessnent are defined and used. End senester Exami nation is held
every senester end. The wei ght age of end senmester exam nation is 70. Students
subj ect know edge is assessed through direct and indirect nmethods of Assessnent
met hodol ogy/tool s |i ke conprehensive exam nation, case studies are deci ded




keeping in mnd the paraneters/|earning outcomes to be neasured and the desired
enphasi s during the delivery of a programme as prescribed in the course
curriculum The students who are little slowin their grasping as conpared to
their counterparts are identified on the basis of their class participation,
pass percentage, classroom performance, and regularity in subm ssion of
assi gnnents, punctuality and personal interactions. The institute through its
teachers handles it sensitively, and pays required attention to learners with
vari ous paces. Revision lectures to help the students to have insight to the
previously covered topics and connecting with the new topics. Parents are al so
kept in the loop the institute provides academni c counseling through parent
teacher neeting (PTM periodically, to enhance the conmmrunicati on between
parent s-teachers-students. Cass roomlInteraction Co-curricular activities:
Teachers al so verify the students through numerous mechani sns along with
ordinary interaction with college students, quizzes, assignnents, every day
attendance and m d-term exam nations. Hence the students are assessed and marks
provided to themin session with the departnent and as per the institute
suggestions/ coverage. The internal and outside idea marks then will becone the
very | ast cease senmester fulfillment of the schol ar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by Biju Patnai k University of Technol ogy, Rourkela, disha.
Every year we prepare the academ c calendar for the institute and also a
departnent wi se activity schedule for snpboth functioning. This ensures that the
curriculumis enriched through related activities |like gust |ecture, extension
series and industry interaction. For the academ c session acadeni c cal endar was
prepared and foll owed for conduct of exam nation and other activities. The
academ ¢ cal endar is displayed on the notice board and al so shares with the
head of the departnents so as to ensure proper execution. A copy of acadenmnic
cal endar for session 2018-19 is attached (Annexure 11) for reference. Being an
institute affiliated to Biju Patnai k University of Technol ogy, we follow the
academ c schedul e provided by the university. The Institute prepares their own
academ c cal endar for various Progranmmes which follow the tinelines/guidelines
and academ c schedul e of the affiliating University. Generally, the Biju
Pat nai k Uni versity of Technol ogy gives guidelines on the following in their
academ ¢ schedul e, along with annual cultural and sports neet schedule. -
Begi nning of the academ c sessions. ¢ Last working day of the senester. -
I nternal examination schedule. ¢ Annual Sports neet. ¢ Annual cultural Fest. e

Senest er

exam nation schedul e. -

Vacat i on schedul e.

teaching plan prepared at the depart nent

The same academi c cal endar
is published on the notice board before the begi nning of every academ c year.

It provides plan for the academ ¢ year to students,
Consi dering the academn c cal endar,

teachers and parents.
each departnment functions according to the

| evel .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://riteindia.in/academ cs/

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



http://riteindia.in/academics/

01 BTech G vil 14 13 92.85
Engi neeri ng

01 BTech Conput er 25 24 96
Sci ence and
Engi neeri ng

01 BTech El ectri cal 12 11 91. 67
Engi neering

01 BTech 1 1 100
El ectronics
and Conmuni c

ation

Engi neeri ng

01 BTech Mechani cal 23 23 100
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://riteindia.in/online-grievances/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on “G S’ Cvil Engineering 16/ 01/ 2020

FDP on “Total Station Cvil Engineering 07/ 02/ 2019
Denonstrati on”

Desi gn, Anal ysis and Comput er Sci ence and 21/ 01/ 2020

Application of Algorithns

Engi neeri ng

An I ntroduction to Conput er Sci ence and 27/ 05/ 2020
Machi ne Learni ng and Dat a Engi neeri ng
Sci ence
Poster Presentation on Mechani cal Engi neering 21/ 01/ 2020
“Non-Tradi tiona
Manuf act uri ng Process”
Wor kshop on “Aut onoti ve Mechani cal Engi neering 29/ 01/ 2020
Conponents and Engi ne
Overhauling in
associ ation wi th YAVMAHA”
Sem nar on “Al um ni um Mechani cal Engi neeri ng 23/ 10/ 2019



http://riteindia.in/online-grievances/

Snel ting Process”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di gi t al Raj at [T, 12/ 01/ 2020 Nat i onal
Lear ni ng usi ng Mbhant y, Bhubaneswar Level
Augnent ed Har apriya Kar,
Real ity Amt Kumar
Maj hee, Deepak
Pandey
Hone Service Raj at Trident G oup 16/ 02/ 2020 State Level
on Demand Mohanty, of Institutions
Har apriya Kar,
Subhasi sh
Sahoo, Amt
Kumar Maj hi,
Debi dutta
Beher a

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Mechani cal 1 1.0
Engi neeri ng

I nt er nati onal Conmput er Sci ence 1 0.75

and Engi neering

I nt ernati onal Basi ¢ Sci ence and 1 0. 82

Humani ti es

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Centr al

Li brary

1




Basi ¢ Sci ence and Humanities 1
Comput er Sci ence and Engi neering 1
Mechani cal Engi neering 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Novel Anmi ya I nt er nat 2020 0 VSSUT, 5
Nat ur e Bhusan i onal Burl a
instilled | Bagj adab, |Journal of
Movi ng et. al. Synt heti c
Si nk Ar chi Enoti ons(|
tecture JSE)
for Data
Gat heri ng
in
Wrel ess
Sensor
Net wor ks
Ent r opy Manoj Heat 2020 24 Radhakr i 1
optim zed Kumar Tr ansfer shna
Dar cy- Forc |Nayak, et. Institute
hhei mer al of
slip flow Technol ogy
of Fe34?( and Engi ne
CH20H) 2Fe3 ering
A?CH20H2
Nano fl uid
past a str
et chi ng/ sh
rinking
rotating
di sk
Experi me B. R I nt er nat 2020 6. 04 Radhakr i 1
ntal Exam [Pattanaik, i onal shna
nati on of et. al. Jour nal of Institute
Process Recent of
Par anet er s Technol ogy Technol ogy
During Fab and Engi ne and Engi ne
rication ering ering
and (1 IJRTE)
Machi ni ng
of Powder
Met al | ur gy
Al umi ni um
Conponent
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication | citations affiliation as




excluding self | mentioned in
citation the publication
Experi nme B. R I nt er nat 2020 20 1 Radhakr i
ntal Exam |Pattanaik, i onal shna
nati on of et. al. Jour nal of Institute
Process Recent of
Par anet er s Technol ogy Technol ogy
During Fab and Engi ne and Engi ne
rication ering ering
and (1 IJRTE)
Machi ni ng
of Powder
Met al | ur gy
Al um ni um
Conponent
Ent r opy Manoj Heat 2020 30 1 Radhakr i
optim zed Kumar Tr ansfer shna
Dar cy- Forc |Nayak, et. Institute
hhei nmer al . of
slip flow Technol ogy
of Fe3X4?( and Engi ne
CH20H) 2Fe3 ering
A?CH20H2
Nano fl uid
past a str
et chi ng/ sh
rinking
rotating
di sk
A Novel Anmi ya I nt er nat 2020 Nill 5 VSSUT,
Nat ur e Bhusan i onal Burl a
instilled Bagj adab |Journal of
Movi ng Synt heti c
Si nk Ar chi Enoti ons(|
tecture JSE)
for Data
Gat heri ng
in
Wrel ess
Sensor
Net wor ks
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 8 8 6 6
nar s/ Wor kshops
Present ed 4 1 Nill Nill
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Cervi cal Cancer

AMRI Hospit al

activities activities
Pl ant ati on RI TE Soci al 15 118
Service Wng (Young
Tar ang)
Awar eness on Young I ndia and 1 80

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ent r epreneur ship
Awar eness Canp
(EAQ)

A funding of Rs.
60, 000/ -

Ent r epr eneur ship
Devel opnent
Institute of India

269

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
I SR Activity Be Human Relief itemns 12 50
Di stribution
I SR Activity Be Human Cloth 18 60
Di stribution
I SR Activity Be Hunman Clean India 15 70
I SR Activity Be Human Bl ood 15 100
Donati on Canp
I SR Activity Be Human Tree 15 50
pl ant ati on
I SR Activity Young I ndi a Awar eness on 1 80
and AMRI Cervi cal Cancer
Hospi t al
I SR Activity Young Tar ang Swachh Bhar at 5 85
(RITE) Abhi yan5
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To ‘ Participant




institution/
industry

/research lab

with contact
details

I nternship

I nt ernship

SKYY Ri der

Aut onot i ve
Pvt. Ltd.,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

I nternship

I nt ernship

CTTC,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

I nternship

I nt ernship

LIT,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

13

I nternship

I nt ernship

S| LAN
Technol ogy,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

18

I nternship

I nternship

Tech
Kal i nga
Consul ting
Pvt. Ltd.,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

13

I nternship

I nt ernship

Ray

Research and

Consul ting
Pvt. Ltd.,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

15

I nternship

I nt ernship

EMIRONI CS

Technol ogy
Pvt. Ltd.,
Bhubaneswar

15/ 12/ 2019

15/ 01/ 2020

06

I nternship

I nt ernship

GPIL

15/ 12/ 2019

15/ 01/ 2020

17

I nternship

I nt ernship

GPIL (EPQ)

15/ 12/ 2019

15/ 01/ 2020

09

I nternship

I nternship

Kunj

15/ 12/ 2019

15/ 01/ 2020

11

Al'l oys Pvt.
Lt d.

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Changoi wal a, For mer
Ceneral Manager,
Bharat El ectronics
Ltd.

for Design and
execution of Multi-
Di sciplinary
consul tancy, design
and execution of
nmul ti-disciplinary
proj ects

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M. Praveen 26/ 08/ 2020 Techni cal Advi ce 3

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

166

165.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 19. 05 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12353 4066973 Nill Nill 12353 4066973
Books
227 114922 Nill Nill 227 114922
Ref erence
Books
e- Books 173 Nill Nill Nill 173 Nill
Journal s 33 66440 Nill Nill 33 66440
e- 359 Nill Nill Nill 359 Ni Il
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 930 Nill Nill Nill 930 Ni |l
Vi deo
Li brary 1 123580 1 16520 2 140100
Aut omat i on
Weedi ng Nil I Nill Nill Nil I Nil | Ni |l
(hard &
soft)
O hers(s 1 120 1 11500 2 11620
peci fy)
No file upl oaded.




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 238 7 4 1 1 4 7 4 0
g
Added 30 1 6 0 0 0 0 6 0
Tot al 268 8 10 1 1 4 7 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

BPUT Model Question and Answers

https://drive.google.com drive/folders/
0B5GmvaheY2i HNVg3VkJVV N1YXM

DELNET

wwv. delnet.nic.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

29.55

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15. 14

30

16

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary provision under different heads for
utilizing the canpus infrastructure facilities. Institute devel opnent conmittee
assi gned enough funds for nmai ntenance and repairing. The allocated funds are

utilized under the observation of various nonitoring comittees such as
Purchase committee, Repair and nmi ntenance comm ttee, Sports Conmittee, Library
comri ttee, Laboratory Maintenance Conmmittee, Students Feedback conmittee etc.
of the college. To nmaintain and upkeep the infrastructure Institute facilities

and equi pments, follow ng activities are undertaken by college:- « There is
Stock Mai ntenance Conmittee in every departnent,

mai nt ai ni ng and

register
annual

who mai ntains the stock
by physically verifying the itens round the year.

stock verification is done by concerned Head of the Department. e

Departnment w se



https://drive.google.com/drive/folders/0B5GwwaheY2iHNVg3VkJVVjN1YXM
https://drive.google.com/drive/folders/0B5GwwaheY2iHNVg3VkJVVjN1YXM
www.delnet.nic.in

Regul ar mai nt enance of Conputer Laboratory equi pnments is done by Laboratory
Assi stant along with Laboratory attendant and they are headed by Lab
Mai nt enance Conmittee Convener. ¢ Overall devel opnent of canpus is done by
Campus Di scipline and Ceanliness Commttee of the college. ¢« Regular cleaning
of water tanks, proper garbage disposal, pest control, |andscaping and
mai nt enance of lawns is done by Institute Fourth C ass Enployees. « College
canpus mai ntenance is nmonitored through regular inspection. ¢ Upkeep al
facilities and cleanliness of environment in nen’s and wonen’s hostel is
mai nt ai ned t hrough Hostel nmonitoring commttee. ¢ Network and System
Admi ni strator does the mai ntenance and repairing of IT infrastructure such a
computers, internet facilities including W-Fi and broadband. Updating of
software is done by |ab assistants. ¢ In-house work forces are engaged for the
mai nt enance of wooden, furniture, electrification, and plunbing. ¢ Regul ar
mai nt enance of the water cooler and water purifier is done by outsourcing
agent. e« The mai ntenance of the reading roomand stock verification of library
books is done regularly by library staff.

http://riteindia.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute 15 975000
frominstitution Schol arship for
nmeritorious
students

Fi nanci al Support
from O her Sources

a) Nati onal Prerana Post - 203 17500000
Matric Schol arship

b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 03/ 01/ 2020 85 Pat anj al i Yoga
Centre
Medi tati on 02/ 01/ 2020 117 RI TE and
Pat anj al i Yoga
Centre
Soft Skill 05/ 07/ 2019 487 RI TE and
Cl asses Qut source faculty
menber s
Bri dge C ass 17/ 09/ 2019 386 RI TE Faculty
menber s
Remedi al Cl asses 05/ 07/ 2019 93 RI TE Faculty
menber s
No file upl oaded.



http://riteindia.in/

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 72 91 5 59
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

Sci ence and
Engi neeri ng,
G vi
Engi neeri ng

redressal
Nill Nill 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
138 54 Tat a 95 5
Sakr obot i x, Consul t ancy
Eut hi ssa Ser vi ces,
Care Eudopol i s
Technol ogy, Technol ogy,
CSM Mer met o
Technol ogy, Sof t war e,
TG Silicon
Packagi ng, Techl ab,
Kunj All oys Myntra Ltd,
Pvt Ltd, Sky | CI Cl Bank,
Aut onobi | es, ESSPL
Gupt a Power
Infrastructu
re Ltd
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 BTech Mechani cal CET, CEC, Mrech, NMBA
Engi neeri ng, CEB
Conput er




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants

Cri cket Inter College 180
Foot bal | Intra Coll ege 75
Badmi nt on Intra College 26
Chess Intra Coll ege 32
Carom Intra Coll ege 48
Vol | ey Ball Intra College 40
Cul tural Activity Intra Coll ege 127

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

W at RITE are firmbeliever that Overall growth of students is possible only
when we give student a platformto express thenselves in their areas of
i nterest other than academic front. W have total 4 societies/ clubs run and
managed by Student’s coordi nator and overall coordination is done by Cultural
Conmittee of the College. Various Societies are nanely: < Young Tarang (The
students club) ¢ RITE Rhythm (The cultural club) ¢ RITE Wzards (The coding
club) ¢« RITE Rovers (The sports club)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi meet was successfully organi zed on May 2020 in the online node. Mre
than 70 Alumi participated in the neet. Alumi were also invited to share
their experiences and give feedback to the institute for quality inprovenent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

« W at RITE have decentralized style of working. « W have open door policy,
where anyone can talk to Principal, Director or Managenent by taking
perm ssion.  For participative nanagenent, the Principal, HODs, Faculty and
student representatives formthe core part of the | QAC team e+« W have
flexibility at departnmental |evel also as class coordinator or faculty nmenbers
can suggest and inplenment curriculumenrichment and enhancenent. Faculty
menbers prepare their subject notes and Lecture plan, which are upgraded every
senester. Subject notes prepared by faculty are available at the coll ege
website for reference. ¢« Every departnent prepares a roadmap for the upcom ng
senester in terns of infrastructural and academnmic growth. Departnental budget
is prepared by taking suggestions from Head of Departnent, C ass Coordi nator
and faculty representative.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Devel opnent at University | evel
Radhakri shna I nstitute of Technol ogy
and Engineering is affiliated to Biju

Pat nai k University of Technol ogy,

Rour kel a and follows the curriculum and
syl l abus prescribed by the University

for all its courses. Affiliated

Institutions are not allowed to design
their own curriculum Rather, after
every 5 to 6 years, University revises

their syll abus.

Teachi ng and Learni ng At Radhakrishna Institute of
Technol ogy and Engi neering we follow a
hol i stic approach for growth and
devel opment of students, our teaching
and | earni ng net hodol ogy i ncl udes
brai nstorm ng, presentations, quizzes,
inquiry learning, hands on activities,
case studies etc. ¢ W provide adequate
infrastructural facilities for teaching
| earning. « W have well qualified and
experienced faculty nenbers. « W
provi de Conputer Laboratories wth
| at est configuration hardware and
software. « W have concept of
mentoring to provide special care for




students who are considered as sl ow
| earners. Each faculty nmentor has a
group of 12-20 students whose overal
growt h and devel opnent are continuously
nmonitored to faculty and their problens
are discussed. ¢« W at RITE believes
that Education is a never-ending
process, hence we notivate our faculty
menbers to join Orientation Programe,
Ref reshers Courses, Wrkshops and FDPs
to upgrade their skills and constantly
be in the process of |earning so that
they can percol ate the benefits of
t hei r updated know edge and skills to
students. ¢ W notivate our faculty
nmenbers to pursue higher studies. « W
aspire to be abreast with the | atest
i nnovati ons and technol ogi cal
devel opnents, so we encourage our
faculty nmenbers to use innovative
teachi ng net hodol ogies. ¢« RITE provi des
facility for students to use internet
as a resource in their studies. « At
RI TE we have centralized Library where
student can utilize online resources
for their know edge building. « RITE
has huge library with over twelve
thousand titles and various journals,
magazi nes, newspapers etc. al
avail able for students. « W take
special care for students with specia
needs by providing renedi al and doubt
clearing classes beyond the regul ar
col |l ege duration

Exam nati on and Eval uati on

As per University rules, there are
two internal exami nations to be
conducted in a senester by the
institution and at the end of senester
End Senester Examination is conducted
by University, which is a centralized
process managed by University. W at
RITE follows a disciplined strategy for
eval uati ng our students, which includes
e Continuous evaluation is done through
class tests, assignnments, surprise
test, quiz and presentations. ¢ For
sessional evaluation: Students are
eval uat ed per | aboratory basis on the
sanme day at the end of the experinment/
sessional job

Research and Devel oprent

Al'l the departnments of the institute
have access to wel | -equi pped comput er
| aboratories with adequate
infrastructural facilities to carry out
the research projects. ¢ For pronoting
research RITE has subscription for
various online research journals and




libraries through DELNET to provide
| atest resources for the faculty
nmenbers. ¢ The Institute Central
library facilitates research-oriented
books, journals E-journals for research
reference. ¢« The institute has internet
facilities for the fast access to
online resources. ¢ The faculty nenbers
are encouraged to publish their
research contributions in various
Nati onal International Journals and
conferences. ¢« The institute notivates
the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. ¢ The
Institute encourages faculty nmenbers to
pursue Ph.D. Progranmes in reputed
universities. ¢ The institute supports
t he researchers by providing high end
conputing facility with necessary
software and wi th nodern equi pnents.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library materials via Wb- OPAC
library has al so subscribed for online
dat abases that can be browsed from 9 AM

to 5 PM e« Each terminal is having
internet facility. ¢ Library is having

reprographic facility within the
institute' s canpus. ¢ For security of
library materials, we are having fire
extingui shers within the library. -

Li brary is having conmputers for
students faculty nenbers. « Detailed
list of currently subscribed journals
is also uploaded on library website

(printed online). Library is having

conputer termnals for searching
content online. Besides this regular e-
mai | has been sent to faculty to
upgrade themwi th the | atest
information of library. « CD
Col l ection: Library also naintains the
CD s received along with the books. The
users can get them i ssued.

Human Resource Managenent

We strictly believe in the notto of
team buil ding and col |l ective deci sion
maki ng. ¢ The Institute organizes
various orientation and enrichnent
Programes for both teaching and non-
teaching staff nmenbers for upgrading
their skills in the [atest technol ogy.
 Sal ary, pay-scale and increnents are
given to staff nenbers as per the norns
which |lead to enpl oyee satisfaction. e
Institute grants Casual, On Duty and
Special Leave to its faculty nenbers.
It also provides Maternity Leave




according to norms to its fenale
menbers. ¢« RITE provides Special Duty
Leave for pursuing higher studies,

attendi ng enrichment

cour ses/ sem nar s/ conf er ences/ wor kshops.
e The faculty and staff nenbers are
entitled to avail summer vacations. -
RI TE has Bionetric, CCTV facility which
is used for human resource nmanagenent.

I ndustry Interaction / Collaboration

Efforts are nmade to build and
mai ntai n excellent rapport with the Top
Managenent of various Organizations and

I ndustries and forge coll aborative

I ndustry, Academi a alliances. This
provi des a unique and rare opportunity

provided to students to learn the

theoretical concepts practically.
Institute is in process of initiating
Menor anda of Understanding with major

compani es, where the conmponent of

| earni ng that focuses on the
application of theory in an authentic
i ndustrial context. Sone of the major
conmpani es which visited the canpus in
the | ast academi c session are: ¢ Qupta
Power Infrastructure Ltd « GPIL ( EPC
Division ) ¢ Kunj Alloys Pvt Ltd « Td
Packaging Pvt. Ltd. ¢ CSM Technol ogy -
Eut hi ssa Care Technol ogy ¢ SKY
Aut onobi | es ¢ Sakroboti x

Adm ssi on of Students

RITE is an affiliate College of Biju
Pat nai k Uni versity of Technol ogy,
Rour kel a. The adm ssion is done through
JEE (Main) Entrance and the Entrance
Exami nati on conducted by University and
based on their online adm ssion

procedure, students are adnmitted to
Col | eges based on their preferences and
ranks.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Nill
Admi ni stration Nill
Fi nance and Accounts Nill

St udent Admi ssi on and Support

RI TE provi des updated information
related to Student Adni ssion process
and hel p.

Exam nati on

Nill

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support




workshop attended |professional body for
which membership
fee is provided

for which financial
support provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 How to How to 35 5
| mprove | mprove 29/ 06/ 2020 |29/ 06/ 2020
your Time | your Tine
Managenent |Managenent

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

article at the
conferences and to attend
STTP, Seninar, Workshop,
FDP etc. « Institute
organi zes wor kshops,
FDPs, sem nars and
conferences. ¢ Subsidized
in canmpus neals are al so
provided in the central
canteen. e« Maternity
Leave is provided. ¢ Free
Transportation facility e
Personal Loan wi t hout

additions. ¢ Subsidized
in canpus neals are al so
provided in the central
canteen. ¢ Maternity
Leave is provided. ¢ Free
Transportation facility e
Personal Loan wi t hout
i nterest

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
36 36 40 40
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e 12 Casual Leave per e 12 Casual Leave per ¢ Medal s and cash
year and the institute year. ¢ EPF ¢ Institute prizes are awarded to
gi ves Special Duty Leave organi zes training merit holders in sports
to present research sessions for val ue and academ cs. o

I ndustrial trips are
organi zed and sever al
wor kshops, training
sessions are conducted
for their overall
i mprovement. ¢ I n canpus
hostel facility with

qual ity housing and neal
is provided to students.
e Regul ar interaction
with parents is done to
ensure a coordinated
effort for the welfare of




i nt erest the students. ¢ Prerana,
Medhabruti Schene etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly by
appointing internal and external statutory qualified auditors along with
functional fulltine accounts dept.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes BPUT Yes | QAC
Adm ni strative Yes BPUT Nill | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent Teacher Meetings are held on regular basis. ¢ Parents are cordially
invited for Orientation Progranme of their wards on their first Day of College
every year. « W conduct regular neetings and tel ephonic contact with the
parents on nonthly basis after attendance. Feedback from parents is given due
consideration. ¢ Parents are always invited for Appreciation Cerenony of
Meritorious Students on Annual function.

6.5.3 — Development programmes for support staff (at least three)

e Workshop on work- Life balance and Stress Managenent. e« Wrkshop on Stress
Managenent. ¢ Wrkshop on menory enhancement techni ques.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

d i mat e Change,

Every year

and fans when not

Envi ronnent al
curriculum as course beyond the syl | abus.
to educate or aware the students on Climate Change and Environnent al

Institute has dedicated environnental
many events and ai ns at

budget / sponsorship for the event.
and cl eanliness is maintained. Conscious efforts are nmade to switch off
to save energy. The institute has installed solar
panel s for supplenenting the need of power supply. Ceanliness drive is
organi zed to create awareness and notivation anong students to keep the

in use,

Educati on,

pronoting and increasing environnental
awar eness and responsibility anmongst the Institute youth and the popul ace.

a plantation drive is done in the canpus having a speci al
Dustbins are installed at various positions

envi ronnent cl ean.

The institute makes every effort to integrate cross cutting issues as Cender,
Human Ri ghts,
The Institute provides various neans

ICT etc., into the

Educati on.

soci ety (Young Tarang) that organizes

consci ousness,

[ights

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 800
Provision for |ift Yes 800

Ranp/ Rai | s Yes 800
Braille No NI
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Uni ver sal Human 29/ 01/ 2020 29/ 01/ 2020 35
Val ues and
Pr of essi onal Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Swachh Bharat Abhiyan -Poster Making Conpetition. ¢« Plantation Drive. ¢« No
Pl astic Canpus. ¢ Green landscaping with trees and plants. ¢ Awareness about
deforestation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE- | Title of the Practice: Keeping faculty abreast with
contenporary areas of the discipline so as to inpart quality education. GCoal
Aims and Cbjectives: The Institute organizes Faculty Devel opnent Prograns
(FDP' s), semi nars, workshops etc. for enhancing and upgradi ng know edge of
faculty nmenmbers. Such practices have deep inpact on quality enhancenment and
overal | devel opnent of faculty as well as students. It positively inpacts the
academ c functioning of the Institute and facilitates the role of teacher as
educators and nmentors. The Institution conducts the
FDP' s/ sem nar s/ wor kshops/ Guest Lectures with the foll owi ng objectives: ¢ To
upgrade their know edge and skills. ¢ To inprove their effectiveness as
teachers and nmentors. ¢ To pronote research works in their field of specialize.
e To incul cate values and ethics. ¢« To bring innovation and creativity in
teachi ng-1earni ng process. ¢ To devel op sensitization towards environnent and
ot her social issues Various prograns to enhance know edge of faculty are
conducted on tinely basis in RITE. These includes FDP s/sem nars/wor kshops,
interactive sessions and notivational |ectures fromem nent persons on topics
related to research, advancenent of technol ogy, interpersonal comunication,
val ues and ethics etc. These tal ks acquaints the teachers with best practices
across the world, helps in developing right research attitude, building
prof essi onal ethics and beconming an effective teacher. BEST PRACTICE- Il Title
of the Practice: Pedagogy addressing outcone based educati on and heterogeneity
of intellectual evolution. Objectives of the Practice : The objectives/intended
out comes of this best practice are: ¢« To facilitate effective teaching |earning
process in all the courses. ¢ To acconplish holistic growth of students and
enhance their |earning experiences and outcones. To ensure effective teaching
| earni ng, students are actively involved in the teaching |earning process
t hrough student centre innovative pedagogi es such as inquiry approach,
constructive strategies, project |learning, brainstormng sessions, |ICT based
| earning and presentations. Monthly attendance of the students is intinated to
the students and their parents. Each department submts an annual report on the
activities conprising academ c activities, research and extension activities.

I nnovations in teaching/learning, publications, staff and student achi evenents,
extra and co- curricular activities are also highlighted in the report. Annua
reports of various departnments are consolidated at the Director’s office, which




further goes to the Governing Body. To ensure quality sustenance and
enhancenment, the Institute periodically conducts the performance audit of the
departnents (by Internal Quality Assurance Cell) which includes review of
Teachi ng — | earni ng nmet hodol ogi es, result analysis, research output, Faculty
Devel opnent Prograns attended/ conducted and Extension activities, Co-curricular
and extra-curricular activities conducted during the year.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://riteindia.in/naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute Vision: We aspire to be a centre of higher education that can provide
the best |earning experience, the nost productive |earning community, and the
nost creative | earning environnent in Engineering Education and to be
recogni zed as one the best Engineering Colleges in India. Futuristic Technical
Education: The institute is dedicated to provide anple opportunity to students
to learn the theoretical concepts practically. The institute follows the under
gi ven process: 1. Teaching Learning Process: The institution has an effective
conjunction anong teachi ng, research and extension. Academ c as well industrial
col l aboration with reputed organi zati ons across the globe is at priority for
the institute which assist the institute’'s strength to fulfil the vision of
establishing itself as excellence by inparting futuristic technol ogi es that
devel ops and applies know edge to all the students by experiential |earning. 2.
Ext ension Activities Awareness programe such as tal ks, seminars and wor kshops
related to the patriotism Engineers Day, Swatch Bharat etc. under extension
Activities and Qutreach Programes are focused on the integral formation of the
student. Training and Wrkshops on Transferable Skills help the students to
serve the society better. Strive for truth and Service W provide quality
education to our students. Integrity and transparency are reflected in all the
endeavours of the institution fromthe Adnm ssion process up to the conformant
of Degreel/ Pl acenent and even beyond. The institution stands for humanity, for
tol erance, for reason, for the adventure of ideas and for the search for truth.
For this we create an environnment that fosters teamwrk, cooperation and mnutua
support. The Institution believes in the policy of inclusion and pronotes the
Nation building qualities of equality, justice and fraternity. 3. Value
Education cl asses Once a week for students of all year are held for al
students throughout the year to enable students to discern and make inforned
choices for life. Soft skills also formpart of these classes. 4. Self-

Eval uati on and Continual Renewal The Institution follows a multi-Ievel
eval uati on process to support a continual renewal such as:- a. Self-Appraisa
by Teaching and Administrative Staff. b. Peer Eval uation Process of Student
Eval uation. c. Academic Audit. d. Stakehol ders Feedback. e. Managenent
Appr ai sal

Provide the weblink of the institution

http://riteindia.in/naac/

8.Future Plans of Actions for Next Academic Year

e To initiate new Techni ques in devel oping the students to face nodern nethods
of Personality Tests and Interviews. « To O ganize State / National |eve

Conf erences, Paper Presentations project conpetition. ¢ To start MBA Courses in
the institute, and carrying out activities for the devel opnent of Faculty. ¢ To
Organi ze various short term courses, workshops, sem nars from experts under
various Departnents. ¢ To organi ze various guest |ecturers on current Topics and



http://riteindia.in/naac/
http://riteindia.in/naac/

Enmergi ng Trends, so as to prepare the Students as Entrepreneurs and Professionals
for the G obal Market. ¢ To inprove placenent ratio. « To contribute to the
growt h of the Institution as an eminent Resource Centre for providing True

Prof essi onal and thus neet the expectations of the Industries. ¢ To increase the
nunber of MOUs with industries.
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